DARRINGTON SCHOOL DISTRICT
P.O. Box 27
Darrington, Washington 98241
360-436-1323

EMPLOYMENT OPPORTUNITY

	
	SUBSTITUTE
BUS DRIVER




START DATE:  	Immediately upon hiring

SALARY:  		Based on PSE Collective Bargaining Agreement Salary Schedule
[bookmark: _GoBack]
JOB DESCRIPTION:	The bus driver will observe all rules of the road and be familiar with State and Federal highway systems within the State of Washington.  The driver will report all accidents and mechanical problems to the transportation supervisor as they may occur each day.  The bus driver is responsible for the safety and well-being of all school bus passengers and must maintain order and discipline of all bus passengers.  The bus driver will pick up students at the beginning and end of school each day that school is in session and will transport them to their homes. The driver is subject to all rules contained in Article VII, Sections 7.6, 7.7 and 7.8 of the PSE Collective Bargaining Agreement.

This position is being posted as a SUBSTITUTE position.   

MINIMUM QUALIFICATIONS

1. Valid Washington State Driver’s license with intermediate or combination school bus driver’s endorsement, including ‘S’ Endorsement
2. Current First Aid/CPR card
3. HIV/AIDS training
4. Sexual harassment training
5. Minimum 21 years of age
6. Successful completion of a comprehensive driving course
7. Minimum of two years’ driving experience

REQUIRED KNOWLEDGE, SKILLS, ABILITIES

1. Ability to meet the physical and mental standards necessary to perform the duties, tasks, and responsibilities of a school bus driver as prescribed by State law and District guidelines
2. Ability to effectively communicate, orally and in writing, with students, parents, District staff members, and other concerned people regarding all aspects of job related activities
3. Sufficient strength and agility to assist ill or physically impaired students to enter or exit the bus through the passenger service door
4. Ability and agility to move about in an overturned bus as required to provide assistance to students in evacuating the bus
5. Hearing capability to detect and distinguish traffic noises from any direction outside the bus (horns, whistles, sirens, trains, bells, etc.) from a distance which will allow adequate time for defensive or evasive action
6. Vision of at least 20/40 in the better eye, with or without correction
7. Approximately 140 degrees of peripheral vision
8. Depth perception adequate to reasonably determine distance to and closing rate of an approaching (or approached) vehicle or obstacle
9. Eye coordination sufficient to avoid diplopia
10. Color vision adequate to distinguish the colors red, green, and amber of a traffic signal

APPLICATION PROCEDURE

1. Submit a letter of application which specifically identifies interest and qualifications for the position
2. Submit the District’s application
3. File a resume’ with the District
4. Provide a copy of your Washington State Driver’s license
Current employees wishing to make a job change need only to write a letter of interest and provide a copy of your Washington State Driver’s license.  All necessary application papers should be mailed to:

	Tracy Franke, Superintendent   or   Billie Burtenshaw
	Darrington School District                 bburtenshaw@dsd.k12.wa.us 
	P.O. Box 27
	Darrington, Washington 98241

As a condition of employment, newly hired employees are required to be fingerprinted and to provide information for a Washington State Patrol and FBI History background inquiry to be paid for by the applicant.
The Darrington School District is an Equal Opportunity Affirmative Action Employer whose policy is of fair practices in employment, services, and treatment of all persons without regard to race, creed, religion, color, national origin, age, honorably-discharged veteran or military status, sex, sexual orientation including gender expression or identity, marital status, the presence of any sensory, mental or physical disability or the use of a trained dog guide or service animal by a person with a disability, and provides equal access to the Boy Scouts and other designated youth groups. THIS HOLDS TRUE FOR ALL DISTRICT EMPLOYMENT AND OPPORTUNITIES. INQUIRIES REGARDING COMPLIANCE AND/OR GRIEVANCE PROCEDURES MAY BE DIRECTED TO THE SCHOOL DISTRICT’S TITLE IX/RCW 28A.640 COMPLIANCE OFFICER, Tracy Franke, AND/OR SECTION 504/ADA COORDINATOR, Cynthia Christoferson, AND/OR COMPLIANCE COORDINATOR FOR STATE CIVIL RIGHTS LAWS, Tracy Franke, AT 1065 FIR STREET, DARRINGTON, WA, 98241, 360.436.1323




